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Application of Balint groups activity to relieve anxiety

among newly recruited nurses
ZHANG Aihui, MA Jianying, YE Liping
(Central Hospital of Minhang District Shanghai, Shanghai, 201199)

ABSTRACT: Objective
among newly recruited nurses. Methods

To evaluate the application of Balint groups activity to relieve anxiety
Totally 38 newly recruited nurses were included as re-
search objects. The Balint groups activity was carried out once per three months, and scores of
Chinese Nurses Stressor Scale and Self-rating Anxiety Scale (SAS) before and after activity were
compared. Results After implementation of Balint groups activity, dimension scores of work en-
vironment and resources, workload and time allocation, nursing profession and work increased
significantly (P<0. 05), and score of SAS dropped significantly compared with that before inter-

vention (P<<0. 05). Conclusion The Balint groups activity is potentially effective to relieve anx-

iety and related employment pressure among newly recruited nurses.
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